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    Equal Opportunities Policy 
At Golden Grove Day Care, we believe every child has the right to feel safe, valued and respected. We are committed to creating an inclusive environment where diversity is celebrated and everyone is treated fairly. This policy is underpinned by the Equality Act 2010.

Golden Grove Day Care aims to make sure that:
In line with the Equality Act 2010 legislation (as updated in 2024), Golden Grove Day Care recognises the new duty placed on employers to take reasonable steps to prevent sexual harassment of employees. We are committed to providing a safe, respectful and dignified working environment for all staff.
We recognise and support the rights of individuals of all gender identities and those who are neurodivergent, ensuring our environment and practice are inclusive and adaptable to meet varied needs.
No child, parent/carer or member of staff will receive less favourable treatment on the grounds of age, race, gender, gender reassignment, ethnic or national origin, sexual orientation, marriage and civil partnership, religious beliefs, background or disability. All staff; children and their families will be free from unfair and unlawful discrimination.
We recognise and respect individuality and potential of all children and adults who may work, use or visit Golden Grove Day Care.
We ensure compliance with the United Nations Convention on the Rights of the Child (UNCRC) by embedding children’s rights into our everyday practice. This includes respecting children’s views, promoting equality and non-discrimination (Article 2), acting in the best interests of the child (Article 3), and ensuring children are listened to and taken seriously (Article 12).
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We will challenge discrimination where it may be perceived in the way we operate – this includes staff recruitment, employment, training and how resources, facilities and activities are arranged and available for the use by children, parents and staff. 
We actively promote equality by offering children activities that give them opportunities to explore, value and acknowledge similarities and differences between themselves and others. Children are supported to develop an understanding of fairness, kindness and respect, and to recognise the impact of discriminatory remarks or behaviours in an age-appropriate way.
We are committed to promoting the Welsh language and culture by providing bilingual resources and using incidental Welsh with children in our care.  
We obtain and provide a wide range of resources such as books, toys, equipment, posters and activities that positively and accurately reflect the diversity of our society. We try to include clearly visible positive examples of diversity, representing different cultures, languages, family structures, genders, abilities and life experiences, accessible to children, staff, parents and visitors throughout the setting. 
Operating an effective participation policy that ensures all children’s views are listened to, respected and are acted upon.
We actively seek to recruit a diverse workforce that reflects the community we serve. Staff are supported through regular training and professional development, including training on anti-racism, unconscious bias, diversity, equality and equity, to ensure inclusive and reflective practice across the setting.
Any incidents of discrimination, whether experienced or observed, will be taken seriously and dealt with promptly following our complaints or safeguarding procedure. 
This policy will be actively promoted through our decision-making, employment practices and service provision, and we will strive to always monitor its implementation and its effectiveness.
This policy is reviewed annually, or soon, if necessary, to ensure it remains up to date with current legislation and guidance on equality, diversity and inclusion. 

This Equal Opportunities policy and procedure was passed for use in Golden Grove Day Care.
On: 
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